
 
‚PERACT’ 

TRAINING COURSES 

FINAL AGENDA 
DATE:  20/06/2005 – 23/06/2005 

LOCATION: Max Planck Guest House Tuebingen  
Spemannstrasse 36, 72076 Tuebingen 

(except for Training Unit 2!) 
 
TRAINING UNIT 1 ( MONDAY, JUNE 20th, 2005) 
 

09:00-12:00  BASIC LEGAL AWARENESS 
 
In day-to-day work, we need to be aware of the legal frameworks which can affect us and our  
work. Although you may come from different countries or geographies, this basic course should 
raise your awareness for a number of subjects that apply to you all. Most research work is funded 
by third parties and a large portion of time will be spent applying to central bodies such as the 
EU, etc or to companies for funding. You need to be aware that these bodies rarely offer money 
or other support for purely altruistic reasons: they want results and also potentially the rights to 
these results. So you need to have a basic understanding of contracts and intellectual property 
rights and we are going to touch on contracts, LOI (Letter of Understanding) and MOUs 
(Memorandum of Understanding) with some case study examples to illustrate where and how 
problems can arise. Confidentiality can also be a great challenge, when research has been third 
party funded. They may wish to keep things quiet but scientists know they have to “publish or 
perish”. We will look at this area to try to get some guidance rules for the future. Finally, we will 
look at preventative writing, i.e. ensuring your paper trail does not let you down if a matter 
should lead to a dispute or litigation. 
10:00-10:30   Coffee Break 
 
12:00-13:00  LUNCH 
13:15-14:00 Transfer (self-organised) from the Max Plank House 

to the Competence Centre for Didactics in Medicine 
 
TRAINING UNIT 2 ( MONDAY, JUNE 20th, 2005) 
 

14:00-18:00 THE CRAFT OF SCIENTIFIC 
PRESENTATONS 

 
LOCATION: Competence Centre for Didactics in Medicine, Elfriede-

Aulhorn-Strasse 10, 72076 Tuebingen 
 



Development of new instrumentation, medicines and technologies is dependent on rigorous 
scientific methods and research efforts. However, science in a vacuum is meaningless. It is critical 
for doctoral students, post-doctoral students and other professionals-in-training to be able to 
communicate their science to a variety of audiences. Although communication techniques should 
be a part of all courses taught, there is a need for a specific module to focus on the different 
scientific presentation formats. The need to communicate science is seen in many facets of 
professional scientists like communicating at scientific meetings and/or sharing techniques with 
colleagues. This course will build students' communication proficiency by focusing on 
organizational skills, confidence building, application of appropriate techniques and technology, 
and providing actual presentation and will provide the fellows with inspiration and a 
conceptualized framework from which to develop well-organized, meaningful scientific 
presentations. 
ATTENTION: IT IS OBLIGATORY FOR THIS UNIT THAT EACH 
PARTICIPATING FELLOW PREPARES A FIVE MINUTE PRESENTATION 
OF HIS OWN WORK FOR VIDEO-ANALYSIS! 
Presentations may be loaded via CD-ROM, disc or stick. 
 
 
 
TRAINING UNIT 3 ( TUESDAY, JUNE 21st, 2005) 
 
08:30-15:30 PRESENTATIONS BY THE ‘PERACT’ 

FELLOWS 
 
08:30-09:00   TALK of Mrs. TRIGO-DAMAS, fellow of Prof. Ilg 

TITLE: "Velocity judgments of moving visual stimuli are 
influenced by non-motion factors" 

09:00-09:15  DISCUSSION 
 
09:15-09:45  TALK of Mrs. PAPAGEORGIOU, fellow of Prof. Schiefer 

TITLE: "Assessment of performance in patients with homonymous 
visual field defects by analysis of their visual exploration, using 
standardized, virtual reality environments. A pilot study for critical 
comparison with the current approach by conventional perimetry. 

09:45-10:00  DISCUSSION 
 
10:00-10:20  COFFEE BREAK 
 
10:20-10:50  TALK of Mrs. KAMPHUIS, fellow of Prof. Thier 

TITLE: “Towards the neuronal basis of gaze following” 
10:50-11:05  DISCUSSION 
 
11:05-11:35  TALK of Mr. SAEZ-PONS, fellow of Prof. Mallot 

TITLE: “Robust visual navigation and motion detection in 
dynamical environments”  

11:35-1150  DISCUSSION 
 
11:50-12:20  TALK of Mr. LAMBREGS, fellow of Prof. Karnath 

TITLE: “The Origin of the Pusher Syndrome” 
12:20-12:35  DISCUSSION 
 



12:35-13:30  LUNCH BREAK 
 
13:30-14:00  TALK of Mr. IVANOV, fellow of Dr. Werner 

TITLE:  “Does human visual-motor system use the color 
information to guide goal-directed hand movements” 

14:00-14:15  DISCUSSION 
 
14:15-14:45 TALK of Mrs. URBANEK, fellow of Dr. Franz and Prof. Schoelkopf 

TITLE: "Estimating parameters in stereo vision". 
14:45-15:00  DISCUSSION 
 
15:00-15:30  COFFEE BREAK 
 
15:30-17:00  Open and Free Discussion 
 
The presence of the respective supervisor(s) of the fellows during Training 

Unit 3 is strongly recommended! 
 
 
 
TRAINING UNIT 4 ( WEDNESDAY, JUNE 22nd, 2005) 
 
09:00-12:00  MANAGING YOUR TIME 
 
Many students discover the need to develop or hone their time management skills when they 
arrive as graduates at university. Unlike during your primary studies where supervisors frequently 
structured your assignments and classes filled your day, at a later stage during your university 
studies, you will have less time, and a great deal of freedom and flexibility. This workshop shows 
you how to use personal time management skills. These are some of the most important career 
skills that you can learn. Time Management skills are essential for successful people - these are 
the practical techniques which have helped the leading people in business, sports and research to 
reach the pinnacles of their careers. The skills explained in the course help you to become reliable 
and effective and show you how to identify and focus on the activities that give you the greatest 
returns. The course finishes by explaining goal-setting, which is a vitally important skill for 
achieving what you want to achieve with your life. Some advantages of effective Time 
Management you will learn are (1) to gain time; (2) to motivate and initiate; (3) to reduce 
avoidance; (4) to promote review; and (5) to eliminate cramming. 
 
12:00-13:00  LUNCH 
 
TRAINING UNIT 5 ( WEDNESDAY, JUNE 22nd, 2005) 
 
13:00-17:00  ETHICS IN RESEARCH 
 
13:00-14:00  Introduction in Ethics 
 
14:00-15:00   Ethical Aspects in Research 
 
15:00-15:30  Coffee Break 



 
15:30-16:30  Ethical Aspects in Medicine 
 
16:30-17:00  Discussion  
 
 
TRAINING UNIT 6 ( THURSDAY, JUNE 23rd, 2005) 
 
08:30-10:30 THE EUROPEAN CHARTER FOR 

RESEARCHERS 
 
What is a researcher? On 11 March 2005 the European Commission has adopted a European 
Charter for Researchers and a Code of Conduct for the Recruitment of Researchers. These two 
documents are key elements in the EU’s policy to make research an attractive career, which is a 
vital feature of its strategy to stimulate economic and employment growth. The Charter and Code 
of Conduct will give individual researchers the same rights and obligations wherever they may 
work throughout the EU. This should help counter the fact that research careers in Europe are 
fragmented at local, regional, national or sectoral level, and allow Europe to make the most of its 
scientific potential. Without researchers, there is no science in Europe? That is why it is crucial to 
address the status of researchers. 700.000 additional researchers are deemed necessary to attain 
the objective of 3% of EU GDP for R&D and at the same time replace the ageing workforce in 
research. Although the number of researchers in the EU rose slightly from 5.4 per 1000 
workforce in 1999 to 5.7 in 2001, this is well below the level in other countries that invest more 
(USA 8.1; Japan 9.1). The potential shortage of researchers could pose a serious threat to the 
EU’s innovation, knowledge and productivity in the near future and may hamper the attainment 
of the Lisbon and Barcelona objectives. Consequently, Europe must improve its attractiveness to 
researchers and increase the participation of women researchers. It must provide researchers with 
long term career prospects by improving their employment and working conditions, reinforcing 
R&D as a profession and creating more favourable conditions for mobility within a given 
research career path. 
 
10:30-10:45   Coffee Break 
 

TRAINING UNIT 7 ( THURSDAY, JUNE 23rd, 2005) 
 
 

10:45-13:00 EMOTIONAL INTELLIGENCE 
 
Researchers investigated dimensions of emotional intelligence (EI) by measuring related 
concepts, such as social skills, interpersonal competence, psychological maturity and emotional 
awareness, long before the term "emotional intelligence" came into use. Teachers have been 
teaching the rudiments of emotional intelligence since 1978, with the teaching of classes such as 
"social development," "social and emotional learning," and "personal intelligence," all aimed at 
"raise the level of social and emotional competence". Social scientists are just beginning to 
uncover the relationship of EI to other phenomena, e.g., leadership, group performance, 
individual performance, interpersonal/social exchange, managing change, and conducting 
performance evaluations.  "Emotional intelligence, the skills that help people harmonize, should 
become increasingly valued as a workplace asset in the years to come." 
 

09/05/2005 FINAL THWS 


